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Abstract 

 

While progress has been made in the field of education in the past ten years, vocational 

education seems to have lost its meaning. This has caused the gap between supply and demand 

for skilled labour across different industries to expand. Among a rising number of graduates 

who fall out every year and are forced to be retrained in order to become marketable, this lack 

of skills has translated directly into unemployment. The lack of a formal degree and the belief 

that the vocational track is only acceptable for individuals with a lower financial context has 

resulted in this area's decreasing popularity. Although middle-class students are drawn into 

academic pursuits and take up orthodox degrees, it has remained a less-explored area to 

pursue vocational education. Initiatives are also being taken by the University Grants 

Commission (UGC) and it has invited effective proposals from colleges and universities to 

launch skill development courses. Focusing on skill-based education as part of higher 

education is important for all round human resource development. Vocational education is 

training within vocational schools that prepares individuals for a particular trade. It explicitly 

develops expertise in technology, skills and research techniques related techniques to cover all 

areas of trade. Vocational education can be at the level of secondary, post-secondary, further 

and higher education, and can connect with the system of apprenticeships. Training, referred 

to as internships in the academic dialect, is the foundation of vocational education. This paper 

seeks to explain whether students are aware of the vocational education system and are 

prepared to embrace it as it is or with some modifications. The findings shed light on many 

similar topics, such as a lack of knowledge of vocational education, a lack of confidence, the 

need for compulsory internships and many more.  
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INTRODUCTION 

It is possible to describe vocational education as education focused on occupation and 

employment. Career & technical education (CTE) or Technical and Vocational Education & 

Training (TVET) are also known as vocational education. It trains individuals at different levels 

in all fields of life for trades, crafts and professions. It contains different functional tasks. It is 

often referred to as professional education because, in a community of techniques, the trainee 

gains knowledge directly. Vocational education is connected to the old learning system of 
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apprenticeships. In other words, the teaching of procedural skills can be known as vocational 

education. Basically, vocational education consists of practical courses in which one acquires 

skills and experience directly relevant to a potential profession. It allows students to be 

professional and, in turn, creates greater opportunities for jobs. 

 

 

Why Vocational Education is essential 

Today, vocational or skills-based education is becoming increasingly important, with many 

employers requiring new workers to have all the practical skills they need to start working and 

for those who immediately must support their families after senior secondary education. 

Usually, vocational courses are more practical and skill-based than traditional degrees, 

although they are also taught at universities, colleges and technical institutions. A significant 

part of the nation's education initiative is Vocational Education and Training (VET). 

Vocational education must be interpreted in multiple multi-layered ways. One is the hands-on 

portion of instruction, of course. The other is the development and sustainability of jobs. If you 

know exactly what you want to do with your career and need practical skills, then it's vital to 

have vocational learning. It may be tourism and hospitality, retail management, software design 

or interior designing. There are literally thousands of opportunities out there for skills-based 

training. Also, an engineering graduate is expected to have certain professional skills in today's 

technical environment besides the degree he or she has, i.e. in the form of certification, etc. 

Scenario of vocational Training in India 

In India, we believe the answer to the challenge of nation-building is education. It is also a 

well-established reality that providing young people with the right knowledge and skills will 

ensure national success and economic development. The role of education, and especially 

vocational education, is recognized by the Indian education system. Vocational training is 

offered on both a full-time and part-time basis in India. In general, full-time programs are 

offered by I.T.I. Industrial Training Institutions. NCVT, which is under the Ministry of Labour, 

Govt., is the nodal agency for granting recognition to the I.T.I.s. Around India. Part-time 

classes are provided by boards of state technical education or colleges offering full-time 

courses as well. 

India's Technical and Vocational Training and Education (TVET) system builds human capital 

through a three-tier system: 

1. Graduate and post-graduate technicians, trained as engineers and technologists (e.g. IITs, 

NITs, and engineering colleges). 

2. Diploma-level graduates who are trained as technicians and supervisors at Polytechnics. 

3. Certificate level for higher secondary students trained in ITIs and through formal 

apprenticeships as semi-skilled and competent employees in the vocational stream and craft 

individuals. 
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Review of literature 

A big trend in the last thirty years has been to 'de-differentiate' employment and education with 

the pursuit of more versatile modes of employment and standardized skills, and the blurring of 

the boundaries between educational institutions. While differentiation is aimed at overcoming 

the negative effects of specialization and increasing social inequality, it can undermine the 

specialization in the 'knowledge economies' that is necessary for innovation and development. 

As a result, politicians are gradually calling for vocational education and universities to 

cooperate more closely. According to Ms. Swati Mujumdar, In India, there is little potential 

for vocational education, and even that potential is underutilized. While a significant part of 

the education initiative of India is Vocational Education & Training (VET). There is an urgent 

need to redefine the essential elements of the provision of vocational education and training to 

make them versatile, contemporary, appropriate, inclusive and innovative, in order for 

vocational education and training to play its part effectively in the evolving national context 

and for India to reap the benefits of the demographic dividend. The Government is aware of 

the important role of vocational education and training and has already undertaken a range of 

significant initiatives in this sector. 

National Council for Vocational Training (NCVT) 

An advisory body, the National Council for Vocational Training, was founded by the 

Government of India in 1956. The chairmanship of the National Council is the Minister of 

Labour, with representatives from various departments of central and state government, 

associations of employers and staff, professional and trained bodies, All India Council of 

Technical Education(AICTE), Scheduled castes & Scheduled tribes(SC ST), All India 

Women's Organization, State Boards for State level Vocational Training and Trade 

Committees have been set up to support the NCVT. According to DGE&T, the key mandate 

of the NCVT is to create and award national trade certificates for the engineering, non-

engineering, construction, textile, leather and other trades covered by the Government of India 

within its scope. It also prescribes requirements regarding syllabuses, services, accommodation 

scales, length of courses and training methods. It also carries out tests in various trade courses 

and determines the skill levels needed to pass the examination leading to the award of the 

National Trade Certificate, etc. Vocational education by NCVT has been given a fresh course. 

 

Type of Vocational training institutes 

 

       It is useful to characterize various institutions that provide vocational training into 5 

categories: 

1) Government,  

2) Private aided  

3) Private unaided  

4) Local body, & 

5) Others.  
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According to  NSSO survey, only 10 percent of people aged between 15 to 29 years undergo 

vocational training. Out of this, only 2% are formally educated, while the remaining 8% are 

non-formal training. Just 3 per cent of the formal training received by that unique age group is 

employed. Computer-related training is the most sought-after area of training. ITI / ITCs earn 

just 20 per cent of formal vocational training. In India, the structure of technical education & 

vocational training follows trends such as graduate-postgraduate, engineer-technologists 

through training colleges, polytechnics diplomas, and certificate level training through formal 

apprenticeships in ITIs. Vocational training in India is provided predominantly by two types 

of organizations: Public Institutes of Industrial Training (ITI) and Industrial Training Centers 

(ITCs) Private Owned Via ITIs, the Indian Government has invested a great deal in improving 

skills. In general, DGE&T controls these ITIs and ITCs at the national level and implements 

vocational training policies. 

Challenges in Implementation of Vocational Education 

In India, vocational training has only been effective in industrial training institutes and in 

engineering trade as well. In India, there are several private institutes providing vocational 

training and finishing courses, but most have not been accepted by the government. First, it is 

important to take the necessary measures to identify suitable organizations that fulfil the 

underlined requirements. 

Vocational Higher Secondary Schools in India are under the MHRD. As this is the foundation 

of vocational education, this must be made solid. The following problem areas were 

established through the study of the prevalent vocational education system in India-: 

 

1. At the secondary stage, there is a high drop-out rate. 

2. At Grade 11th, 12th, Technical Education is currently offered. 

3. There is a shortage of private & business involvement. 

4. A smaller number of vocational institutes in the country. 

5. An inadequate number of qualified faculty members. 

6. Vocationalization has not been effective at all stages. 

7. The lack of emerging technical education and skills training industries. 

8. The country's acute lack of trained instructors and teachers. 

9. Lack of continuous ability upgradation opportunities. 

10. The current education system is not receptive to the skills needs of current and future 

industries, contributing to several supply-demand gaps. 

11. Enough technical training centres outside the school system are poorly prepared to meet 

the demand and are only open to a selected number of students who have passed at least 

levels 10 and 10 +. 

12. Massive demand-skill difference in availability. 90 per cent of India's jobs are "skill-

based"; this includes the need for vocational training. Just 5 percent of India 's youth are 

projected to be highly qualified. 

13. Most of the Training Institutes for Vocational Education are characterized by structurally 

static and outdated centralized syllabi that do not synchronize well with the prevailing market 

conditions. 
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14. Absence of committee for oversight. 

 

CONCLUSION 

 

Vocational education improves the jobs of every nation and, likewise, its economy. As a 

developing country, India has come a long way in strengthening and introducing vocational 

education. There is an urgent need to redefine the essential elements of the provision of 

vocational education and training to make them versatile, contemporary, appropriate, inclusive 

and innovative, in order for vocational education and training to play an effective role in the 

evolving national context and for India to enjoy the fruits of the technical fields. The 

Government is aware of the important role of vocational education and has already taken a 

number of significant steps in this area. Central Government has developed a "National 

Vocational Qualifications System" to stimulate and encourage skills development reforms and 

to expedite nationally structured and appropriate, international comparison of qualifications. 

The Central Advisory Board for Education (CABE) has agreed to set up an inter-ministerial 

committee, including members of state governments, to establish guidelines for such a national 

system. 
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